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- In compliance with DepEd Order (DO) No. 8, s. 2013 RECEIVEH
is advisory is issued not for endorsement per DO 28, § S5
but only for the information of DepEd Officials, I
Personnel/staff, as well as the concerned publi

INVITATIOR TO CRISIS MANAGEMENT PROGRAM

Hunjlan.Resource Innovations and Solutions, Inc. (HURIS) is a human resource
and organization development consultancy and solutions provider that designs and
conducts learning and development programs that address the needs of corporate
leaders and future leaders.

With this, HURIS invites you to join the Crisis Management Program on June 14,

2024.
Attached is the communication for complete details. For queries, may send an
email to consulivhurs com.nh.
Participation is on a voluntary basis only.
For information.
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May 30, 2024
To: Assistant Schools Division Superintendent
Chief Education Supervisors
CID and SGOD Personnel
OSDS Unit Heads
Public School Heads
All Others Concerned
For information.
SUSAN S. COLLANO CESO V
Schools Division Superintendent//‘
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INVITATION TO CRISIS MANAGEMENT PROGRAM
Human Resource Innovations and Solutions, Inc. (HURIS) is a human resource

and organization development consultancy and solutions provider that designs and

conducts learning and development programs that address the needs of corporate
| leaders and future leaders.

With this, HURIS invites you to join the Crisis Management Program on June 14,

2024.
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| Attached is the communication for complete details. For queries, may send an
| email to consulichuris.com.ph
Participation is on a voluntary basis only.
For information.
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From: Huris <consult@huris.com.ph> M
Sent: Thursday, 23 May 2024 1:30 pm . 2™
To: DEPED V BICOL REGION ° U A
Subject: REGISTER NOW! Crisis Management on June 14, 2024

Huris.
CSC ACCREDITED PROGRAM

JUNE 14, 2024
MAGGIE MUNOZ SHIH
VIRTUAL: ZOOM

. o
REGULAR RATES:
VIRTUAL: P 3,920.00 VAT INC,
IN-PERSON: P 5,880.00 VAT INC.

DISCOUNTED VIRTUAL RATES:
GO GETTER: PHP 3,808.00 VAT INCLUSIVE
. TROUPE: PHP 3,696.00 VAT INCLUSIVE
PROGRESSIVE DEVELOPMENT: PHP 3,584.00 VAT INCLUSIVE

DISCOUNTED IN-PERSON RATES: -
GO GETTER: PHP 5,712.00 VAT INCLUSIVE
TROUPE: PHP 5,600.00 VAT INCLUSIVE
PROGRESSIVE DEVELOPMENT: PHP 5,656.00 VAT INCLUSIVE

P

Be able to respond promptly and manage potential repercussions.

In our Crisis Managemeht program, HURIS, Inc.’s Ms. Maggie Mufioz Shih
leverages her expertise in public relations to guide you through the steps in

crisis management and what happens after.

Register for our face-to-face and virtual programs here:

https://huris.com.ph/product/crisis-management-june-2024/ 2 4 0 5 0 929 6
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Program Obijectives:

At the end of the workshop, learners will be able to:
» Develop a crisis ané communication plan based on the principles and
concepts presented.
« ldentify the diﬁerent‘ kinds of crises and understand how these can be
mitigated and avoided " i
« Understand the roles in an effective crisis management team
« Understand the ethi;:s of crisis management and how these affect the

responses of stakeﬁolders

Program Outline:

« Module 1: Introduction: Crisis Management: What to Do When
Things Go Wrong‘?
« Module 2: What Constitutes a Crisis?
o Types of Crises
« Module 3: Crisis Management
o The Need for Crisis Management
o Features of Crisis Management
« Module 4: Steps Towards Managing Crises (Strategy)
» Module 5: Good and Bad Crisis Management Cases ‘
« Module 6: Building a Crisis Management Team
o The Crisis Management Team
o The Role of the Leader
o The Role of the Employees
- Module 7: The Process of Crisis Management in Organizations:
| From Before to After a Crisis ’ 7
+ Module 8: Integration: Communication in Crisis Management
o Principles of Crisis Communication
o Stakeholders and Audiences

o Messages
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About HURIS

o

Human Resource Innovations and Solutions, Inc. (HURIS) is a human resource
and organization development consultancy and solutions provider, established
in 2005. By deep—diving? into their organizations, we provide our clients
comprehensive and value-fdriven business solutions and services, focusing on
human resource business brocesses, ranging from the set-up of organizations to
post-employment management. Part of our solutions is o desig;w and conduct
learning and development programs that address the needs of corporate leaders
and future leaders of thosé clients, so that they reach their organizational goals

and optimum efficiency.

Your Partner Toward Organization Effectiveness.

Copyright © 2020 | HURIS Inc., All rights reserved.

Our mailing address is
consuli@huris.com.ph

- Want to change how you receive these emails?

You can update your preferences or unsubscribe from this list.
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